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EEOC REGIONAL ATTORNEYS MANUAL 

D. NONPECUNIARY COMPENSATORY DAMAGES:

The Federal Employee Advocate is publishing here the EEOC's guidance on emotional 
distress/non-pecuniary damages from the EEOC's Regional Attorney's Manual. The law firm 
of Josh F. Bowers, P.C. has extensive experience representing Federal employees who 
suffered damages due to discrimination and wrongfol employment actions. 

Disclaimer 

The legal infonnation in this article is intended as a general overview of this issue and is 
subject to change; it is not meant to serve as legal advice in any particular situation. The law is 
in a constant state of change as Congress amends statutes; Federal Agencies issue and amend 
regulations, and the courts issue decisions interpreting the laws and regulations. We 
recommend you consult a licensed lawyer who is knowledgeable about the area of law in 
question before you take action to address a legal matter. 
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